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ABSTRAK 
 
Nadiya Nur Halima, G0015179, 2018. Hubungan Identitas Profesi dengan 
Persepsi Diri tentang Sikap Interprofessional Collaboration Tenaga Kesehatan di 
Rumah Sakit UNS. 
 
Latar Belakang: Inovasi yang penting dilakukan dalam penerapan praktik 
pelayanan kedokteran adalah pelaksanaan interprofessional collaboration (IPC). 
Adanya perubahan sikap pada tenaga kesehatan adalah salah satu kunci utama 
keberhasilan pelaksanaan IPC. Masing-masing profesi kesehatan yang terlibat 
dalam hal tersebut terhubung satu sama lain dengan membawa sebuah identitas 
profesi. Penelitian ini ditujukan untuk mengetahui apakah terdapat hubungan 
identitas profesi dengan persepsi diri tentang sikap IPC tenaga kesehatan. 
 
Metode: Penelitian ini bersifat observasional analitik dengan pendekatan cross 
sectional. Subjek dalam penelitian ini adalah tenaga kesehatan di Rumah Sakit 
UNS. Pengambilan sampel dilakukan dengan teknik cluster random sampling yang 
berjumlah 120 orang, meliputi dokter, perawat, bidan, petugas farmasi, analis 
laboratorium, petugas radiografi, petugas rehabilitasi medik, ahli gizi, dan psikolog 
klinis, yang telah ditentukan proporsi sampelnya. Data yang didapat dianalisis 
menggunakan uji korelasi Spearman. 
Hasil: Dari hasil analisis data, terdapat hubungan identitas profesi dengan persepsi 
diri tentang sikap interprofessional collaboration tenaga kesehatan dengan nilai 
p<0,001, kekuatan korelasi sedang dan arah korelasi positif (r= 0,419). 
 
Simpulan: Terdapat hubungan yang bermakna antara identitas profesi dengan sikap 
interprofessional collaboration tenaga kesehatan 
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Nadiya Nur Halima, G0015179, 2018. The Correlation between Professional 
Identity with The Self-Perception of Attitude on Interprofessional Collaboration of 
Health Workers in UNS Hospital. 
 
Background: An important innovation in the application of medical service 
practices is the implementation of interprofessional collaboration (IPC). The 
changes in attitudes towards health workers is one of the main keys to the successful 
implementation of IPC. Each health profession involved in interprofessional 
collaboration is connected to each other by bringing professional identity. This 
study aims to determine whether there is a correlation between professional identity 
and self-perception about the health workers’ attitude of IPC. 
 
Methods: This research used the observational analytical method with the cross-
sectional approach. The subjects were the health workers in UNS Hospital. The 
sample of research were taken by using the cluster random sampling technique. 
This research included 120 respondents, including physicians, nurses, midwifes, 
pharmacists, laboratory analysts, radiographers, medical rehabilitation officers, 
nutrisionist, and clinical psychologists, whose sample proportions were 
determined. The data of research were analyzed by using the Spearman’s 
correlation test. 
 
Results: There is correlation between the professional identity with the self- 
perception of attitude on interprofessional collaboration as indicated by the 
p<0,001 with the moderate strength of the correlation and the positive correlation 
direction as indicated by the r=0,419. 
 
Conclusions: There is significant correlation between the professional identity and 
the self-perception of attitude on interprofessional collaboration of health workers. 
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